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The purposes of this national stgdy were to investigate practices used by 
colleges in the recruitment and selection of potential industrial arts teachers, to; 
identify factors which influence students to enter industrial arts teaching, and to 
j devise recruitment and selection procedures. Questionnaire data were collected from 
270 college students and 174 college department heads in a population of 200 
colleges. Some of the 20 most effective recruitment measures identified by 
department heads were: (1) contacts with industrial arts* teachers, (2) high school 
; . visits by faculty. (3) activities of industrial arts majors. (4) career days and related 
activities. (5) project contests, and (6) contacts with high school counselors. .Some of 
the 18 advantageous reasons for student’s choosina industrial arts majors were: (1) 
personal enjoyment of industrial arts activities. (2) satisfactions expected from 
teaching. (3) contributions to students. (4) enjoyment of young people, (5) fringe 
benefits and. (6) employment conditions. The student questionnaire and a checklist of 
recruitment practices are appended. (EM) 
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CHAPTER I 



INTRODUCTION 

Investigation of the process of attracting and per- 
suading capable young men and women to prepare for careers 
in teaching industrial arts is one part of the larger prob- 
lem of teacher recruitment. Durf linger has stated that, 
"Research on recruitment problems is desperately needed."^' 
He has indicated that the nation will need 200,000 new 
teachers annually for at least a decade. Xn addition there 
are 90,000 to 100,000 teachers with substandard credentials 
who need additional training as soon as possible. 

The responsibility for recruiting and educating the 
needed new teachers has long been recognized as an obliga- 
tion of the teaching profession. In 1952, T.M. Stinnett, 
then Executive Secretary of the National Commission on 
Teacher Education and Professional Standards declared, "A 
basic obligation of any profession is to exert every effort 
to assure a continuing and adequate flow of qualified prac- 
titioners into the profession. This obligation rests with 
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Glenn W. Durflinger, "Recruitment and Selection of 
Prospective Elementary and Secondary School Teachers," 
Review of Educational Research , XXXIII (October, 1963) , 355. 



